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Introduced by Council President Corrigan:

RESOLUTION 2007-777-A
A RESOLUTION APPOINTING JARIK E. CONRAD AS A MEMBER OF THE EARLY LEARNING COALITION OF DUVAL COUNTY, PURSUANT TO SECTION 411.01(5), FLORIDA STATUTES, REPLACING CONNIE HODGES, FOR A FIRST FULL THREE-YEAR TERM ENDING JUNE 30, 2010; PROVIDING AN EFFECTIVE DATE.


BE IT RESOLVED by the Council of the City of Jacksonville:


Section 1.

Appointment.
The Council hereby appoints Jarik E. Conrad to the Early Learning Coalition of Duval County, pursuant to Sec. 411.01(5), Florida Statutes, replacing Connie Hodges for a first full three-year term ending June 30, 2010.


Section 2.

Effective Date.  This resolution shall become effective upon adoption by the Council.
Form Approved:

   /s/ Steven E. Rohan 

Office of General Counsel

Legislation Prepared by: Rachel E. Welsh
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JARIK E. CONRAD, EdD, SPHR, MBA, MILR
Jeonrad@conradconsultinggroup.com
Phone (904) 613-1475 Fax (904) 524-8706

CAREER Over 16 years of increasingly challenging corporate roles including 12 years in human resources. Results
SUMMARY oriented leader who brings energy, creativity, and a positive attitude to challenging situations.

EDUCATION  UNIVERSITY OF NORTH FLORIDA Jacksonville, Florida
Doctor of Education Degree (Spring 06). Educational Leadership

CORNELL UNIVERSITY JOHNSON GRADUATE SCHOOL OF MANAGEMENT Ithaca, New York
Master of Business Administration: General Management

CORNELL UNIVERSITY GRADUATE SCHOOL OF INDUSTRIAL & LABOR RELATIONS
Master of Industrial & Labor Relations: Human Resources

UNIVERSITY OF ILLINOIS Urbana-Champaign, Illinois
Bachelor of Arts (12/94): Liberal Arts & Sciences (Sociology/ General Engineering)

EXPERIENCE JACKSONVILLE REGIONAL CHAMBER OF COMMERCE Jacksonville, Florida

Executive Director, Blueprint for Prosperity (4/05 — present)

Development and implementation of a strategic plan for Duval County, Florida focused on education,

economic development, infrastructure, racial opportunity & harmony, quality of life, and leadership

+ Led focus groups, community groups, and task forces of over 1,300 citizens in developing the plan.
Reached over 11,000 citizens through meetings within their organizations to get their feedback.
Made numerous media appearances to educate public about the process and seek their input
Routinely partner with hundreds of local organizations to implement the plan.

Chief Administrative Officer and Sr. Vice President of Community Relations (4/05 — 6/07)

Management of events, young professionals, economic inclusion, education, human resources, information
technology, and administration.

e Led outsourcing of information technology infrastructure.

¢ Improved professional develop program and instituted succession planning system.

¢ Developed and led training efforts in intercultural sensitivity and emotional intelligence.

THE CONRAD CONSULTING GROUP, LLC Jacksonville, Florida (9/04 — present)

Founder & President

Assessments, executive coaching, and management consulting in emotional intelligence and diversity

¢  Adjunct Instructor — Jacksonville University (Human Resources Management and Labor Relations).

e  Adjunct Instructor — University of North Florida (Presentation Skills, Emotional Intelligence, Diversity)

CSX CORPORATION Jacksonville, Florida (10/03— 8/04)

Director, Corporate Human Resources (Technology and Corporate)

Organizational development, consulting, staffing, compensation, and employee relations (700 people).
e Revamped Corporate Reward & Recognition Program.

Chaired Strategic Planning Committee for Global Diversity Council.

Routinely investigated and implemented outsourcing and insourcing opportunities.

Led organizational restructuring efforts for client groups.

Developed and facilitated miscellaneous training sessions.

CSX TECHOLOGY and INTERMODAL Jacksonville, Florida (2/01- 10/03)
Manager, Human Resources (Operations and Communications) il
Organizational development, consulting, staffing, compensation, and employee relations (475 people).

CITIBANK (CiuCards) Jacksonville, Florida (8/00—- 2/01)
Assistant Vice President of Operations (Unit Manager/Customer Service)
Leadership, coaching, and overall management for Business Card customer service team (20 people).

ACTIVITIES

HONORS

Assistant Vice President of Human Resources (Generalist) (12/99— 8/00)
Consulting, staffing, recruiting, compensation, and employee relations for Technology group (300 people)

CITIBANK (Dublin Services Center) Dublin, Ireland (7/99 — 12/99)
Human Resources Management Associate I11 (Project Manager)
Special projects relating to site-wide process implementation and improvement.

CITIBANK (Global Cash & Trade) Stamford, Connecticut (10/98 — 7/99)
Human Resources Management Associate I1 (Generalist)
Consulting, staffing, recruiting, compensation, and employee relations for varied client group (200 people)

CITIBANK (North American Consumer Bank) Chicago, Illinois (1/98 — 10/98)
Human Resources Management Associate I (Generalist)
Consulting, staffing, recruiting, compensation, and employee relations for varied population (450 people).

INTERRA FINANCIAL / DAIN BOSWORTH Minneapolis, Minnesota (Summer 1997)
Human Resources Intern (Compensation and Training & Development)
Compensation analysis and survey design. Training design and delivery.

THE PILLSBURY COMPANY Lithonia, Georgia (Summer and Winter 1996)
Human Resources Intern (Staffing)
Recruiting, interviewing and staffing activities for non-exempt population (500 people).

UNION CARBIDE CORPORATION Danbury, Connecticut (Summer and Winter 1995)
Human Resources Intern (Benefits)
Design and administration of employee benefit programs.

McDONNELL DOUGLAS AIRCRAFT COMPANY St Louis, Missour1 (Summers 1990 — 1993)
Engineering Intern (Missile/Aircraft Design, Quality Assurance, Metallurgy)
Engineering design, analysis and support. Database development and maintenance.

Community Connections (Board — 2005 Advocacy Chair)

National Speakers Association (NSA)

Onelax (Board)

Society for Human Resource Management (SHRM) (Board — 2004, 2005 Diversity Chair)
100 Black Men of Jacksonville (Board — 2002-2005)

Kappa Alpha Psi Fraternity (2003, 2004 Member Chair, Assistant Treasurer)
Sigma Pi Phi Fraternity

Meninak

American Society of Training & Development (ASTD)

American Educational Research Association (AERA)

Association for Supervision and Curriculum Development (ASCD)

Florida Association for Supervision and Curriculum Development (FASCD)
Academy of Management

Blueprint for Leadership (2004-present, Advisory Committee)

Leadership Jacksonville Alumnus, 2005

Blueprint for Leadership Alumnus, 2003

Jacksonville Up & Comer (Top 40 under 40), 2005

60" Diamond Edition of Who’s Who in America, 2005

Florida Governor’s Featured Minority Business of the Month, 2005
Phi Lambda Theta National Honor Society

Phi1 Kappa Phi National Honor Society

Florida Planning Association Community Involvement Award

PUBLICATIONS The Masters of Success. [SBN 1-932863-94-X, published in 2005 by Insight Publishing

Dissertation: The Relationship between Emotional Intelligence and Intercultural Sensitivity





